Instrument:  Work Environment Scale
	Construct(s) measured


	Managers’ and employees’ perceptions of current work environment, conceptions of an ideal work environment, and expectations about work settings



	Method of administration


	Self-report

	Targeted populations
	Managers and employees

	Psychometric properties (with scales and Cronbach Alpha range)
	Involvement (.80-.84)

Coworker Cohesion (.68-.69)

Supervisor Support (.77)

Autonomy (.72-.73)

Task Orientation (.76)

Work Pressure (.78-.80)

Clarity (.74-.79)

Managerial Control (.75-.76)

Innovation (.82-.86)

Physical Comfort (.76-.81)



	Contact person for more information


	Rudolf Moos 

bmoos@stanford.edu
Palo Alto HSR&D Center of Excellence




